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HISTORY 


The  need  for  an  educational  institution  in  Johnston  County  to 
serve  young  people  and  adults  was  first  recognized  by  County  School 
authorities  under  the  leadership  of  Superintendent  E.  S.  Simpson.  In 
May,  1967,  preliminary  action  was  taken  by  the  County  Board  of 
Education  and  the  County  Board  of  Commissioners  leading  to  an 
application  for  an  institution  of  the  North  Carolina  Community 
College  System. 

A steering  committee  headed  by  M.  Brack  Wilson  was 
subsequently  appointed  to  conduct  a study  of  the  need  for  a 
post-secondary  educational  institution  in  Johnston  County  and  to 
prepare  the  application  to  the  State  Board  of  Education.  With  the 
recommendation  of  the  State  Board  of  Education,  the  1969  North 
Carolina  General  Assembly  authorized  the  establishment  of  Johnston 
County  Technical  institute. 

The  Board  of  Trustees,  made  up  of  leading  citizens  from  various 
areas  of  Johnston  County,  was  then  appointed.  At  its  first  meeting 
M.  Brack  Wilson  was  elected  Chairman  of  the  Board  and  William  R. 
Britt  was  elected  Vice  Chairman. 

Dr.  John  L.  Tart  was  elected  president  of  Johnston  County 
Technical  Institute  on  August  11,  1969.  Under  his  leadership,  plans 
were  made  to  begin  immediately  with  the  offering  of  occupational 
extension  and  adult  education  courses.  On  September  22,  1969,  the 
first  group  of  adult  students  was  enrolled  in  a variety  of  extension 
and  general  adult  education  courses.  An  overwhelming  response  from 
the  people  of  Johnston  County  was  indicated  by  the  enrollment  of 
over  500  students  in  evening  courses  during  the  Fall  Quarter  of  1969. 

Plans  are  being  developed  to  offer  full  time  occupational 
education  programs  in  technical,  business,  health  care,  and  skilled 
trade  fields  in  addition  to  a broad  range  of  continuing  education 
courses  and  programs  beginning  in  September,  1970. 
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PURPOSE  AND  OBJECTIVES 


The  purpose  of  Johnston  County  Technical  Institute  is  to  provide 
comprehensive  occupational  and  adult  educational  opportunities  for  young 
people  and  adults.  The  Institute  seeks  to  provide  for  the  fullest  possible 
development  of  the  potential  of  each  student  to  the  end  that  he  may  increase  in 
knowledge  and  understanding  of  life,  develop  occupational  proficiencies  in 
accordance  with  his  interests,  talents  and  aspirations,  and  continue  his  personal 
growth  as  a responsible  citizen  in  a democratic  society. 

The  major  objectives  of  the  Institute  are: 

1.  To  provide  technical  education  which  prepares  individuals  for 

employment  as  technicians. 

2.  To  provide  vocational  education  which  prepares  individuals  for 

employment  in  skilled  and  health  care  occupations. 

3.  To  provide  continuing  education  courses  and  programs  as  needed  by 
individuals  in  the  area  for  career  advancement,  personal  growth  and  life 
enrichment. 

4.  To  provide  adult  education  programs  based  upon  community  needs  and 
interest  with  emphasis  on: 

a.  Adult  basic  education 

b.  Adult  high  school  education 

c.  Cultural  and  community  service  programs 

5.  To  provide  student  personnel  services  to  guide  students  in  the  exercise  of 
self  direction  in  career  and  personal  planning  and  in  the  solution  of 
problems. 


ACCREDITATION 

Johnston  County  Technical  Institute  is  accredited  by  the  North  Carolina 
State  Department  of  Community  Colleges  and  operates  under  the  authority  of  a 
local  Board  of  Trustees  and  the  State  Board  of  Education,  as  specified  in 
Chapter  115A  of  the  General  Statutes  of  North  Carolina  and  amendments 
thereto. 
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PROGRAMS  OF  STUDY 
IN 

OCCUPATIONAL  EDUCATION 


Technical  Programs 

Technical  programs  require  two  academic  years  for  completion.  Students 
choosing  to  enter  a technical  program  must  meet  educational  and  aptitude 
requirements  applicable  to  the  particular  program.  Graduates  are  awarded  the 
Associate  in  Applied  Science  degree.  Programs  offered  are: 

Business  Administration 
General  Office  Technology 
Secretarial  Science 

Vocational  Programs 

Programs  in  the  vocational  area  generally  require  one  full  year  for 
completion.  Graduates  are  awarded  the  Diploma  upon  completion  of  the 
programs.  Programs  offered  are: 

Automotive  Mechanics 
Basic  Electronics 
Drafting  — Building  Trades 
Practical  Nurse  Education 


ADMISSION  INFORMATION 

Johnston  County  Technical  Institute  operates  under  an  “Open  Door" 
admission  policy.  Any  high  school  graduate,  non-graduate  eighteen  years  of  age 
or  older,  or  adult,  whether  he  is  a high  school  graduate  or  not,  may  be  admitted 
to  the  Institute,  providing  he  makes  application  and  can  benefit  from  a program 
of  instruction. 

Placement  in  a specific  program  of  study  is  based  on  guidelines  developed  to 
help  the  student  select  a program  of  study  appropriate  to  his  interest,  aptitudes, 
and  aspirations.  These  guidelines  allow  the  admissions  counselor  and  the  student 
to  evaluate  the  student's  chance  of  success  in  a particular  program,  and  thus  help 
to  prevent  loss  of  student  time  and  effort  as  a result  of  unsatisfactory 
achievement.  Should  a student  desire  a program  of  study  but  not  have  the 
appropriate  educational  background,  the  Institute  has  available  personnel  and 
facilities  to  prepare  him  for  successful  placement  in  such  a program. 

ADMISSION  PROCEDURE 

Application  forms  may  be  obtained  in  person,  by  telephoning,  or  by  writing 
to: 

Director  of  Student  Personnel 
Johnston  County  Technical  Institute 
P.  0.  Box  29 

Smithfield,  North  Carolina  27577  Telephone:  Four  Oaks,  963-7531 
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OCCUPATIONAL  EDUCATION  PROGRAMS 


Applicants  for  all  occupational  education  programs  are  required  to  complete 
the  following  steps: 

1.  Submit  a completed  application  form 

2.  Submit  a transcript  of  records  from  the  high  school  and  other 
post-secondary  educational  institution  attended. 

3.  Report  to  the  Institute  for  admissions  counseling  and  appropriate 
placement  testing. 

4.  Submit  a deposit  of  $10.00  with  the  completed  application  form.  This 
deposit  is  applied  toward  the  student's  first  quarter  tuition.  The  deposit 
is  non-refundable. 

The  following  additional  requirement  applies  to  applicants  for  admission  and 
placement  in  all  technical  programs  and  Practical  Nurse  Education. 

The  student  must  be  a graduate  of  an  accredited  high  school  or  have  a State 
approved  equivalent  education. 

FIFTEEN-HOUR  REGULATION 

Part-time  and  special  students  may  be  admitted  under  a special  provision 
which  allows  them  to  take  up  to  fifteen  quarter  hours  of  credit  courses  before 
completing  full  admission  requirements.  However,  ail  admission  requirements 
must  be  met  by  the  time  the  student  has  completed  fifteen  quarter  hours  of 
work  if  credit  is  to  be  granted  toward  a degree  of  diploma. 

CONTINUING  EDUCATION  PROGRAMS 

Admission  procedures  for  the  numerous  continuing  education  programs  are 
dependent  upon  the  nature  of  the  course.  For  specific  information,  interested 
persons  should  contact  the  Continuing  Education  Division. 

REGISTRATION 

The  Institute  operates  on  the  quarter  system.  All  occupational  education 
students  are  expected  to  register  during  the  time  set  aside  for  that 
purpose.  Registration  dates  will  be  announced  and  will  be  listed  in  the  Institute  s 
Calendar  of  Events.  A permit  to  register  must  be  secured  from  the  Student 
Personnel  Office  before  beginning  the  registration  process. 

Late  Registration  Fee 

A late  registration  fee  of  $5.00  is  charged  to  all  students  who  complete 
registration  after  the  announced  date  of  registration,  as  listed  in  the  Institute 
Calendar.  Registration  is  not  complete  until  all  fees  are  paid. 

For  Continuing  Education  students,  advanced  registration  is  generally 
available  by  visiting  or  calling  the  Continuing  Education  office  at  the  Institute. 
Regular  registration  for  Continuing  Education  courses  is  generally  held  at  the 
first  meeting  of  the  class  in  the  classroom. 
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TRANSFER  STUDENTS 


Johnston  County  Technical  Institute  will  consider  acceptance  of  credits 
from  all  institutions  within  the  State  Community  College  System  and  other 
accredited  post-secondary  institutions.  Transfer  students  must: 

(1)  File  a completed  application  form  for  admission. 

(2)  Furnish  a transcript  of  all  previous  academic  work  in  colleges  and/or 
other  post-secondary  institutions  attended. 

Generally  grades  of  "C"  or  better  will  be  considered  for  transfer. 


TUITION  AND  FEES 

Johnston  County  Technical  Institute  offers  educational  opportunity  at 
minimum  cost  to  the  student.  Tuition  fees  are  set  by  the  State  Board  of 
Education  and  are  subject  to  change  without  notice.  Cost  of  textbooks  and 
supplies  are  additional  expenses  which  vary  according  to  the  program  of  study. 
Current  basic  fees  to  be  paid  by  resident  students  upon  enrollment  are  as 
follows: 

Technical  and  Vocation  Programs 

Tuition  fee  of  $2.50  per  credit  hour  with  a maximum  tuition  charge  of 
$32.00  per  quarter. 

Continuing  Education 

Fees  for  these  programs  or  courses  will  vary  according  to  the  courses  being 
offered.  For  additional  information  see  page  22 . 

N.  C.  Resident  Students 

A resident  student  is  generally  defined  as  one  whose  legal  residence  for  the 
past  six  months  has  been  within  the  State  of  North  Carolina. 

Out-of-State  Students 

Entrance  requirements  and  admission  procedures  for  persons  who  reside 
outside  the  State  of  North  Carolina  are  the  same  as  for  residents.  Tuition  for 
non-residents  is  2Vi  times  that  for  residents. 

Activity  Fee 

Each  full  time  curriculum  student  shall  pay  a $7.00  per  quarter  student 
activity  fee. 

Accident  Insurance 

Accident  insurance,  covering  the  student  during  hours  in  school  and 
transportation  to  and  from  school,  is  available  for  approximately  $3.00  per  year. 
This  insurance  is  not  required  but  it  is  strongly  recommended. 
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Refunds 


Except  for  students  receiving  Veteran's  Educational  Assistance,  tuition 
refunds  shall  not  be  made  unless  the  student  is,  in  the  judgment  of  the 
institution,  compelled  to  withdraw  for  unavoidable  reasons.  In  such  cases, 
two-thirds  of  the  student  s tuition  may  be  refunded  if  the  student  withdraws 
within  ten  calendar  days  after  the  first  day  of  classes  as  published  in  the  school 
calendar.  Tuition  refunds  will  not  be  considered  after  that  time.  Tuition  refunds 
will  not  be  considered  for  tuition  of  five  dollars  or  less,  except  if  a course  or 
curriculum  fails  to  materialize,  in  which  cases  all  of  the  student's  tuition  shall  be 
refunded. 

Textbooks  and  Supplies 

Costs  of  textbooks  and  supplies  are  additional  expenses  for  which  the 
student  should  plan.  These  expenses  vary  according  to  program  of  study,  but 
usually  range  from  approximately  $30.00  to  $50.00  per  quarter.  These  items 
may  be  purchased  from  the  Institute  bookstore.  The  first  quarter  of  registration 
is  generally  the  most  expensive. 


STUDENT  PERSONNEL  SERVICES 

Johnston  County  Technical  Institute  offers  a broad  program  of  student 
services  designed  to  meet  the  needs  of  full  time  and  part  time  students. 


COUNSELING  SERVICE 

The  counseling  service  provides  professional  assistance  to  help  students 
assess  and  understand  their  abilities,  aptitudes,  interest,  and  personality 
characteristics.  Information  is  made  available  concerning  local,  state,  and 
national  job  opportunities,  and  assistance  is  provided  to  help  students  utilize  this 
information  in  making  career  decisions.  As  tentative  career  goals  are  established, 
the  counselor  is  able  to  help  students  plan  courses  of  study  which  will  facilitate 
the  achievement  of  long-range  goals.  In  addition  to  vocational  and  educational 
counseling,  the  counselor  is  prepared  to  assist  students  in  working  through 
personal  and  social  concerns. 

INFORMATION  SERVICE 

Information  pertaining  to  occupations  and  educational  opportunities,  is 
available  through  the  Institute  to  students  and  prospective  students.  This 
information  is  located  in  the  library  and  the  Student  Personnel  Office. 
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TESTING  SERVICE 


The  Director  of  Student  Personnel  is  available  to  administer  and  interpret  a 
variety  of  tests  to  students  as  the  need  arises  during  the  counseling  process. 


PLACEMENT  SERVICE 

Johnston  County  Technical  Institute  provides  job  placement  service  for  its 
students.  By  working  closely  with  industry  and  business,  the  Institute  assists 
prospective  graduates  in  locating  job  opportunities.  The  Institute  cannot 
guarantee  placement  to  its  students,  but  will  provide  employment  leads  for  those 
who  have  successfully  completed  programs  of  study. 


HEALTH  SERVICE 

The  Institute  does  not  have  an  elaborate  system  of  health  services.  A first 
aid  station  is  located  in  the  new  classroom  building. 


STUDENT  ACTIVITIES 

Johnston  County  Technical  Institute  offers  its  students  an  opportunity  to 
participate  in  a wide  variety  of  activities. 

The  Student  Government  Association  is  planned  to  give  students  an 
opportunity  to  participate  in  the  operation  of  a democratic  form  of  government. 

Many  activities  are  conducted  in  relation  to  courses  of  study.  Other 
activities  are  based  on  student  interests  and  hobbies.  Recreational  and  choral 
groups  are  open  to  those  students  showing  interest. 

The  organization  of  and  membership  in  clubs  and  interest  groups  will  be 
open  to  qualified  students. 


VETERANS  AFFAIRS 

Veterans  are  invited  to  take  advantage  of  the  guidance  services  and 
educational  programs  offered  by  the  Institute.  Johnston  County  Technical 
Institute  cooperates  with  the  Veterans  Administration  and  with  the  North 
Carolina  Veterans  Commission  in  assisting  veterans.  Children  of  disabled  or 
deceased  North  Carolina  veterans  may  receive  assistance  in  payment  of  tuition 
and  fees.  For  information  and  application  forms,  students  should  contact  their 
local  Veterans  Affairs  Office. 

Veterans  enrolled  under  the  G.  I.  Bill,  in  order  to  receive  full  benefits,  are 
required  to  carry  a full  class  load.  It  is  a policy  of  this  institution  to  permit 
students  to  enroll  in  additional  subjects  and  laboratory  work  beyond  those 
shown  in  the  catalog  in  order  to  broaden  their  training.  When  in  any  quarter  the 
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total  weekly  contact  hours  listed  are  fewer  than  twenty-five  hours  in  a technical 
curriculum  or  thirty  hours  in  a vocational  trade  curriculum,  a student  may  enroll 
on  request  for  additional  instructional  hours  deemed  by  the  institution  to  be 
consistent  with  the  program  and  appropriate  to  the  student  to  make  up 
twenty-five  hours  in  a technical  curriculum  or  thirty  hours  per  week  in  a 
vocational  trade  curriculum. 


FINANCIAL  AID 

Johnston  County  Technical  Institute  will  attempt  to  help  meet  the  financial 
need  of  every  qualified  student,  and  subscribes  to  the  following  policies  and 
principles:  (1 ) The  purpose  of  financial  aid  is  to  supplement  the  resources  of  the 
student  and  his  family;  it  does  not  exist  to  replace  these  sources  of  support.  The 
primary  responsibility  for  financing  education  rests  with  the  family  and  the 
family  is  expected  to  contribute  according  to  its  income  and  assets  to  a student's 
educational  expenses.  The  student  is  expected  to  share  in  this  responsibility 
through  savings,  summer  work,  and  part-time  employment  if  necessary.  (2)  In 
considering  a student  for  financial  aid,  the  Institute  considers  both  the  applicant's 
financial  need  and  potential  for  success  in  accomplishing  his  educational  goal.  (3) 
Aid  may  be  used  for  tuition  and  fees,  books,  personal  needs,  travel  and  room 
and  board  if  necessary  in  order  for  the  student  to  maintain  himself  in  school. 
Aid  may  not  be  used  to  repay  debts  previously  incurred. 

Students  needing  assistance  should  contact  the  Office  of  Student  Personnel. 
The  Institute  serves  as  a certifying  agency  for  the  Insured  Loan  Program  and 
Bryan  Foundation  loans. 

The  Institute  serves  as  a referral  agency  for  the  following  resources: 

a.  Veterans  Benefits 

b.  Social  Security 

c.  Employment  Off  Campus 

d.  Vocational  Rehabilitation 
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OCCUPATIONAL  EDUCATION  PROGRAM  DESCRIPTIONS 

TECHNICAL  PROGRAMS 

BUSINESS  ADMINISTRATION 

The  Business  Administration  Curriculum  is  designed  to  prepare  the  student 

for  employment  in  a variety  of  occupations  common  to  business.  Training  is 
aimed  at  preparing  the  student  in  many  phases  of  administrative  work  that  might 
be  encountered  in  the  average  business. 

The  graduate  of  the  Business  Administration  Curriculum  may  enter  a variety 
of  career  opportunities  from  beginning  sales  person  or  office  clerk  to  manager 
trainee.  The  duties  and  responsibilities  of  this  graduate  vary  in  different  firms. 
These  might  include:  making  up  and  filing  reports,  tabulating  and  posting  date  in 
various  books,  sending  out  bills,  checking  calculations,  adjusting  complaints, 
operating  various  office  machines,  and  assisting  managers  in  supervising. 

Positions  are  available  in  businesses  such  as  advertising,  banking,  credit, 
finance,  retailing,  wholesaling,  hotel  and  travel  industry,  insurance, 
transportation  and  communications. 


FIRST  YEAR 
Fall  Quarter 


T-ENG  101 
T-BUS  102 
T-MAT  110 
T-BUS  101 
T-ECO  102 


Grammar 
Typewriting 
Business  Mathematics 
Introduction  to  Business 
Economics 


Winter  Quarter 


SECOND  YEAR 
Fall  Quarter 


T-ENG  204 
T-BUS  232 
T-EDP  104 

T-BUS  239 


Oral  Communication 
Sales  Development 
Introduction  to  Data 
Processing  Systems 
Marketing 
Elective 


T-ENG 

102 

Composition 

T-BUS 

120 

Accounting 

T-ECO 

104 

Economics 

T-BUS 

115 

Business  Law 

T-BUS 

123 

Business  Finance 

Spring  Quarter 

T-ENG 

103 

Report  Writing 

T-BUS 

124 

Business  Finance 

T-BUS 

110 

Office  Machines 

T-BUS 

121 

Accounting 

T-BUS 

116 

Business  Law 

Winter  Quarter 

T-ENG  206  Business  Communication 

Social  Science  Elective 
T-BUS  243  Advertising 

T-BUS  235  Business  Management 

Elective 

Spring  Quarter 

Social  Science  Elective 
T-BUS  229  Taxes 

T-BUS  272  Principles  of  Supervision 

T-BUS  271  Office  Management 

Elective 
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GENERAL  OFFICE  TECHNOLOGY 


The  General  Office  Occupations  curriculum  is  designed  to  develop  the 
necessary  variety  of  skills  for  employment  in  the  business  world.  Specialized 
training  in  skill  areas  is  supplemented  by  related  courses  in  mathematics, 
accounting,  business  law,  and  applied  psychology. 

More  people  are  now  employed  in  clerical  occupations  than  in  any  other 
single  job  category.  Automation  and  increased  production  will  mean  that  these 
people  will  need  more  technical  skills  and  a greater  adaptability  for  diversified 
types  of  jobs. 

The  graduate  of  the  General  Office  Occupations  curriculum  may  be 
employed  as  an  administrative  assistant,  accounting  clerk,  assistant  office 
manager,  bookkeeper,  file  clerk,  machine  transcriptionist,  or  a variety  of  other 
clerical-related  jobs.  Positions  are  available  in  almost  every  type  of  business,  large 
or  small. 


FIRST  YEAR 
Fall  Quarter 


SECOND  YEAR 
Fall  Quarter 


T-ENG  101  Grammar 

T-BUS  102  Typewriting  (or  elective) 

T-MAT110  Business  Mathematics 
T-BUS  101  Introduction  to  Business 

T-ECO  102  Economics 


T-ENG  204  Oral  Communication 

T-BUS  205  Advanced  Typewriting 

T-BUS  211  Office  Machines 

T-BUS  232  Sales  Development 

T-BUS  212  Machine  Transcription 


Winter  Quarter 


E x ecutive 

Elective 


T-ENG  102  Composition 


Winter  Quarter 


T-BUS  103  Typewriting  (or  elective) 

T-BUS  110  Office  Machines 


T-ENG  206  Business  Communication 

T-BUS  213  Office  Procedures 

T-EDP  104  Introduction  to  DP  System 


T-BUS  115  Business  Law 

T-BUS  120  Accounting 


Social  Science  Elective 
Elective 


Spring  Quarter 

T-ENG  103  Report  Writing 


Spring  Quarter 

T-BUS  271  Office  Management 

T-BUS  229  Taxes 

T-BUS  210  Typing  Office  Practice 


T-BUS  104  Typewriting 

T-BUS  112  Filing 


T-BUS  116  Business  Law 

T-BUS  121  Accounting 


Social  Science  Elective 
Elective 
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SECRETARIAL  SCIENCE 
(Executive,  Legal,  Medical) 


The  demand  for  better  qualified  secretaries  in  our  ever-expanding  business 
world  is  becoming  more  acute. 

The  secretarial  curriculum  is  designed  to  offer  the  student  the  necessary 
secretarial  skills  in  typing,  dictation,  transcription,  and  terminology  for 
employment.  The  special  training  in  secretarial  subjects  is  supplemented  by 
related  courses  in  mathematics,  accounting,  business  law,  and  personality 
development,  to  provide  training  in  the  accepted  procedures  required  by  the 
business  world  and  to  enable  a person  to  become  proficient  soon  after  accepting 
employment  in  the  business  office. 

The  graduate  of  the  secretarial  curriculum  will  have  a knowledge  of 
business  terminology,  skill  in  dictation  and  accurate  transcription  of  business 
letters  and  reports.  The  graduate  may  be  employed  as  a stenographer  or  a 
secretary  in  a variety  of  offices  in  businesses  such  as  insurance  companies,  banks, 
marketing  institutions,  financial  firms,  doctors'  offices,  medical  and  health 
institutions,  government  agencies,  and  law  offices. 


FIRST  YEAR 
Fall  Quarter 


SECOND  YEAR 
Fall  Quarter 


T-Eng  101  Grammar 

T-BUS  102  Typewriting 

T-MAT110  Business  Mathematics 
T-BUS  101  Intro,  to  Business 

T-BUS  106  Shorthand 


T-ENG  204  Oral  Communications 

T-BUS  206  Dictation  & Transcript 

T-BUS  205  Adv.  Typewriting 

T-BUS  211  Office  Machines 

T-EDP  104  Intro,  to  DATA  Processing 


System 


Winter  Quarter 


T-ENG  102  Composition 

T-BUS  103  Typewriting 

T-BUS  107  Shorthand 

T-BUS  120  Accounting 

T-BUS  115  Business  Law 


Winter  Quarter 


Spring  Quarter 


T-ENG  206  Business  Comm. 

T-BUS  207  Dictation  & Transcript 

T-BUS  214  Secretarial  Procedure 

T-ECO  205  Applied  Economics 

T-BUS  262-F  Machine  Transcript 

T-BUS  183  Terminology  & Vocabulary 


T-BUS  104  Typewriting 

T-BUS  108  Shorthand 


T-ENG  103  Report  Writing 


(Exec.,  Legal, 
Medical) 


T-BUS  110  Office  Machines 

T-BUS  121  Accounting 


Spring  Quarter 


T-PSY  206  Applied  Psychology 

T-BUS  208  Dictation  & Transcript 

T-BUS  271  Office  Management 

T-BUS  112  Filing 

T-BUS  263  Payroll  Taxes 

T-BUS  184  Terminology  and 


Vocabulary  (Exec., 
Legal,  Medical) 


16 


VOCATIONAL  PROGRAMS 


AUTOMOTIVE  MECHANICS 

This  Curriculum  provides  a training  program  for  developing  the  basic 
knowledge  and  skills  needed  to  inspect,  diagnose,  repair  or  adjust  automotive 
vehicles.  Manual  skills  are  developed  in  practical  shop  work.  Thorough 
understanding  of  the  operating  principles  involved  in  the  modern  automobile 
is  gained  through  class  assignments,  discussion,  and  shop  practice. 

Complexity  in  automotive  vehicles  increases  each  year  because  of  scientific 
discovery  and  new  engineering.  This  curriculum  provides  a basis  for  the  student 
to  adapt  to  new  techniques  for  servicing  and  repair  as  vehicles  are  changed  year 
by  year. 

Automobile  mechanics  maintain  and  repair  mechanical,  electrical,  and  body 
parts  of  passenger,  cars,  trucks,  and  buses.  In  some  communities  and  rural  areas 
they  also  may  service  tractors  or  marine  engines  and  other  gasoline-powered 
equipment.  Mechanics  inspect  and  test  to  determine  the  causes  of  faulty 
operation.  They  repair  or  replace  defective  parts  to  restore  the  vehicles  or 
machine  to  proper  operating  condition.  They  use  shop  manuals  and  other 
technical  publications. 


FIRST  YEAR 
Fall  Quarter 

PME  1101  Internal  Comb.  Engines 
MAT  1101  Fundamentals  of  Mathematics 
DFT  1101  Schematics  and  Diagrams 

(Measurement,  Tools  and 
Engines) 

PFIY  1101  Applied  Science 
ENG  1101  Reading  Improvement 

Winter  Quarter 

PME  1102  Engine  Electrical  and  Fuel 

Systems 

DFT  1102  Schematics  and  Diagrams 

(Electrical  and  Fuel 
System) 

MAT  1120  Applied  Math 
ENG  1102  Communication  Skills 

Spring  Quarter 

AUT  1123  Brakes,  Chassis  and  Suspension 
AHR  1101  Automotive  Air  Conditioning 
DFT  1103  Schematics  and  Diagrams 

(Chassis  and  Braking 
Systems) 

PSY  1101  Human  Relations 
WLD  1129  Basic  Welding 


SECOND  YEAR 
Fall  Quarter 

AUT  1124  Automotive  Power  Train 

Systems 

AUT  1125  Automotive  Servicing  I 
BUS  1103  Small  Business  Operations 

Winter  Quarter 

PME  1202  Automotive  Electricity 

Electronics 

PME  1203  Engine  Tune-Up  — Auto 
Elective 

Spring  Quarter 

PME  1224  Advanced  Automatic 

T ransmissions 

PME  1221  Front  Suspension  and  Power 

Steering 

PME  1226  Auto  Servicing  II  or  Elective 


NOTE:  A diploma  may  be  awarded  for  the  successful  completion  of  a Four-Quarter 

Program.  Co-op  Summer  Work  (PME  1184)  may  be  arranged  for  students  who  are 
pursuing  the  Six-Quarter  Program. 
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BASIC  ELECTRONICS 


The  demands  of  the  electronic  space  age  in  which  we  are  now  living  have 
developed  many  new  job  opportunities  in  electronics.  These  new  positions  will 
be  filled  by  qualified  and  competent  technicians. 

The  Basic  Electronics  program  provides  an  option  during  the  fourth  quarter. 
A student  may  take  television  servicing  to  become  a radio  and  television 
serviceman  or  he  may  take  industrial  applications  of  electronics  preparatory  to 
going  into  industry. 

The  program  provides  the  basic  knowledge  necessary  to  enter  the  phase  of 
electronics  chosen  by  the  student.  A large  portion  of  the  student's  time  is  spent 
in  the  laboratory  verifying  electronic  principles  and  developing  the  necessary 


skills. 


FALL  QUARTER 


SPRING  QUARTER 


ELN  1112  Direct  and  Alternating  Current  ELN  1125  Communication  Systems 


MAT  1115  Electrical  Mathematics  I 
ENG  1101  Reading  Improvement 


ELN  1126  Transistor  Theory  and  Circuits 
PSY  1101  Human  Relations 


WINTER  QUARTER 


SUMMER  QUARTER 


ELN  1122  Vacuum  Tubes  and  Circuits 
ELN  1123  Amplifier  Systems 
ENG  1102  Communication  Skills 
MAT  1116  Electrical  Mathematics  1 1 


ELN  1127  Television  Receiver  Circuits 

ahd  Servicing*  O R 

ELN  1128  Industrial  Applications  of 

Electronics* 

BUS  1103  Business  Operations 


*Student  chooses  either  ELN  1 1 27  or  E LN  1128. 
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DRAFTING  - BUILDING  TRADES 


The  Drafting  program  is  designed  to  prepare  students  to  enter  the  field  of 
architectural  drafting.  The  first  two  quarters  contain  courses  basic  to  all  fields  of 
drafting.  The  third  and  fourth  quarters  contain  specialization  and  related  courses 
that  prepare  one  to  enter  architectural  drafting  occupations. 

The  Drafting  program  enables  an  individual  to  advance  rapidly  in  drafting 
proficiency  upon  entering  the  field  of  work.  Courses  are  arranged  in  sequence  to 
develop  drafting  skills  and  proficiency  in  mathematics  and  science.  The 
draftsman  associates  with  many  levels  of  personnel  — administrative,  architects, 
engineers,  skilled  workmen  — and  must  be  able  to  communicate  effectively  with 
them.  Courses  to  develop  knowledge  and  skills  in  communication,  human 
relations,  economics  and  industrial  organization  are  provided  to  assist  the 
student  in  developing  understandings  and  confidence  in  his  relations  with  other 
persons. 

The  draftsman  prepares  clear,  complete,  and  accurate  working  plans  and 
detail  drawings  from  rough  or  detailed  sketches  or  notes  for  engineering  or 
manufacturing  purposes,  according  to  the  specified  dimensions.  Skill  in  the 
manipulation  of  the  triangle,  T-square,  and  other  drawing  instruments  is 
required.  He  makes  sketches  of  proposed  drawings,  checking  dimensions, 
materials  to  be  used,  the  relation  of  one  part  to  another,  and  the  relation  of  the 
various  parts  to  the  whole  structure.  He  makes  any  adjustments  or  changes 
necessary  or  desired,  and  inks  in  lines  and  letters  on  pencil  drawings  as  required. 
He  may  trace  drawings  in  pencil  or  ink,  prepare  charts  for  representation  of 
statistical  data,  and  make  finished  designs  from  sketches.  He  utilizes  knowledge 
of  various  machines,  engineering  practices,  mathematics,  building  materials,  and 
other  physical  sciences  to  complete  the  drawings. 

The  building  trades  draftsman  performs  the  general  duties  of  a draftsman 
and  also  specializes  in  the  organizing  and  drawing  of  working  drawings  from  final 
sketches  from  the  designer  with  mechanical  equipment  and  structural  drawings 
included. 


Fall  Quarter 

DFT  1121  Drafting 
MAT  1103  Geometry 
ENG  1101  Reading  Improvement 
PHY  1101  Applied  Science 

Winter  Quarter 


Spring  Quarter 

DFT  1141  Building  Trades  Drafting 
MAT  1104  Trigonometry 
DFT  1144  Building  Materials  & Methods 
DFT  1143  Building  Mechanical 

Equipment 
PSY  1101  Human  Relations 


DFT 

DFT 

MAT 

ENG 


1122  Drafting 

1125  Descriptive  Geometry 

1102  Algebra 

1102  Communication  Skills 
1102  Applied  Science 


Summer  Quarter 

DFT  1142  Building  Trades  Drafting 
DFT  1145  Specifications  & Contracts 
CIV  1101  Surveying 
BUS  1 103  Small  Business  Operation 
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PRACTICAL  NURSE  EDUCATION 


The  objective  of  the  Practical  Nurse  Education  Program  is  to  prepare 
qualified  persons  for  participation  in  the  care  of  patients  of  all  ages,  in 
various  states  of  dependency,  and  with  a variety  of  illness  conditions. 

Throughout  the  one-year  program  the  student  is  expected  to  continuously 
acquire  knowledge  and  understandings  related  to  nursing  and  the  biological  and 
social  sciences  and  to  develop  skills  related  to  nursing  practice,  communications, 
interpersonal  relations,  and  use  of  sound  judgment.  Evaluation  of  student 
performance  consists  of  tests  on  all  phases  of  course  content,  evaluation  of 
clinical  performance,  and  evaluation  of  adjustment  to  the  responsibilities  of 
nursing.  A passing  score  is  required  on  all  graded  work,  plus  demonstrated 
progress  in  application  of  nursing  skills  to  actual  patient  care. 

Graduates  of  Practical  Nurse  Education  are  eligible  to  take  the  licensing 
examinations  given  by  the  North  Carolina  Board  of  Nursing.  This  examination  is 
given  twice  each  year,  usually  in  April  and  September.  A passing  score  entitles 
the  individual  to  receive  a license  and  to  use  a legal  title  "Licensed  Practical 
Nurse." 

The  Practical  Nurse  Education  will  operate  in  affiliation  with  Johnston 
County  Memorial  Hospital  for  purposes  of  the  clinical  instruction. 


Fall  Quarter 


Spring  Quarter 


PNE  1101  Fundamentals  of  Practical 

Nursing 

PNE  1102  Nutrition  and  Diet  Therapy 
PNE  1103  Anatomy  and  Physiology 
PNE  1105  Introduction  to  Drug 

Administration 
ENG  1101  Reading  Improvement 


PNE  1110  Medical  Surgical  Nursing  1 1 
PNE  1111  Drug  Therapy 
PNE  1112  Clinical  Experience 
ENG  1112  Communication 


Summer  Quarter 


Winter  Quarter 


PNE 

PNE 

PNE 

PNE 


1106  Medical  - Surgical  Nursing  I 

1107  Maternity  Nursing 

1108  Nursing  of  Children 

1109  Clinical  Experience 


PNE 

PNE 

PNE 

PSY 


1113  Medical  Surgical  Nursing  1 1 1 

1114  Clinical  Experience 

1115  Personal  & Vocational 

Relationships 
1101  Human  Relations 
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CONTINUING  EDUCATION 
PROGRAMS 


Johnston  County  Technical  Institute  is  committed  to  the  continuing 
education  of  all  citizens  in  its  area  of  service.  To  fulfill  this  commitment,  the 
Institute  offers  a variety  of  courses  designed  to  meet  educational  needs  and 
interests  of  the  community. 

Through  the  Continuing  Education  Programs  students  find  opportunities  to 
retrain  and  update  themselves  in  employment,  develop  leadership  and  civic 
responsibility,  grow  in  basic  knowledge,  improve  in  home  and  community  life, 
expand  knowledge  in  general  education,  and  develop  creativity  in  the  fine  arts. 


GENERAL  INFORMATION 

Continuing  Education  Programs  are  offered  when  there  is  community  need 
and  interest.  Some  courses  and  services,  because  of  great  demand,  are  offered  on 
a continuing  basis.  Other  courses  and  services  may  be  initiated  by  requests  from 
individuals  and  groups.  Johnston  County  Technical  Institute  cooperates  with 
public  schools,  public  libraries,  senior  colleges,  religious  groups,  health  and 
welfare  groups,  civic  clubs,  community  clubs,  law  enforcement  agencies,  fire 
service  groups,  business  and  industrial  groups,  and  other  adult  education  agencies 
to  provide  educational  services  for  greater  numbers  of  people. 


COURSE  DESCRIPTIONS 

Course  descriptions  for  continuing  education  courses  are  not  listed  in  this 
publication.  Only  examples  of  the  types  of  courses  that  may  be  offered  are 
listed.  A schedule  of  courses  is  made  available  before  the  beginning  of  each 
quarter.  Courses  that  are  not  listed  in  this  publication  may  be  offered  upon 
request. 


CLASS  LOCATIONS 

Many  continuing  education  courses  and  services  are  provided  on  the 
institute  campus  on  Highway  301,  five  miles  south  of  Smithfield,  North 
Carolina.  Other  courses  and  services  are  provided  in  the  various  communities 
within  the  institute's  area  of  service. 


ADMISSION  AND  REGISTRATION 

Any  person  eighteen  years  of  age  or  older  and  not  enrolled  in  high  school 
may  be  admitted  to  a continuing  education  class.  In  extenuating  circumstances 
and  upon  the  approval  of  the  appropriate  public  school  superintendent,  a person 
under  eighteen  years  of  age  may  be  admitted  to  a continuing  education  class. 
Prior  to  the  beginning  of  each  quarter  a course  schedule  is  published  and  made 
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available  to  potential  students  upon  request.  Courses  which  begin  between 
quarters  are  announced  through  local  news  media.  Adults  are  encouraged  to 
contact  the  institute  and  pre-register  prior  to  the  beginning  of  each  quarter. 


FEES 

Fees  vary  with  the  type  of  educational  program  provided.  Some  programs 
such  as  adult  basic  education  are  supported  primarily  from  state  and  federal 
funds  and  are  free  of  student  costs.  Other  programs  are  partially  self-supporting 
through  student  fees.  When  such  fees  are  necessary  they  are  announced  in  the 
course  schedule  and  are  to  be  paid  during  the  registration  period.  Books  and 
supplies  are  usually  the  responsibility  of  the  student  and  may  be  purchased  from 
the  Institute  Bookstore. 


ATTENDANCE 

Regular  attendance  and  class  participation  are  essential  to  effective  teaching 
and  learning.  Adult  students  are  expected  to  be  regular  and  punctual  in 
attendance.  A minimum  of  75  per  cent  student  attendance  in  each  course  is 
required  to  receive  the  Adult  High  School  Diploma  and/or  the  Achievement 
Certificate. 


PROGRAMS 

Continuing  Education  Programs  are  offered  in  the  following  seven  major 
program  areas  and  through  the  Programmed  Instruction  Learning  Laboratory: 
Adult  High  School  Education,  Public  Service,  Business  and  Industrial  Services, 
Professional  Inservice,  Cultural  Enrichment,  Family  Life,  and  Community 
Services.  The  Programmed  Instruction  Learning  Laboratory  makes  an  important 
contribution  to  each  adult  education  program  and  to  the  occupational  education 
programs  offered  by  Johnston  County  Technical  Institute. 


ADULT  HIGH  SCHOOL  EDUCATION  PROGRAM 

The  Adult  High  School  Education  Program  offers  adult  students  the 
opportunity  of  enrolling  in  any  level  of  instruction  from  grades  one  through 
twelve.  This  program  includes  two  major  areas  of  instruction:  Adult  high  school 
and  adult  basic  education.  In  both  of  these  areas  individual  instruction  and 
personal  achievement  are  emphasized. 

Through  adult  high  school  courses  a student  may  earn  the  Adult  High 
School  Diploma.  To  receive  the  Adult  High  School  Diploma,  an  adult  must 
demonstrate  proficiency  in  reading,  vocabulary,  English  expression, 
mathematics,  general  science,  and  social  studies,  as  measured  by  standardized 
educational  achievement  tests. 

Adult  basic  education  courses  provide  instruction  in  reading,  writing,  social 
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studies,  basic  science,  mathematics,  consumer  education,  and  health  education. 
In  all  of  these  areas,  instruction  is  related  as  closely  as  possible  to  helping 
students  meet  their  adult  responsibilities.  Classes  are  usually  located  in  various 
communities  in  Johnston  County.  Class  sizes  generally  range  from  twelve  to 
fifteen  students.  Upon  completion  of  the  adult  basic  education  courses,  students 
are  encouraged  to  continue  in  the  Adult  High  School  Program. 


PUBLIC  SERVICE  PROGRAMS 

The  Public  Service  Programs  include  courses  in  Law  Enforcement  Training, 
Fire  Service  Training,  Hospitality  and  Tourism  Education,  Leadership  Training, 
and  Citizenship  Development. 


Law  Enforcement  Training 

Law  Enforcement  Training  is  provided  at  the  request  of  law  enforcement 
agencies.  Courses  are  especially  designed  as  inservice  and  preservice  education  for 
those  engaged  in  law  enforcement  activities.  Workshops  and  courses  are  offered 
in  many  areas  such  as  the  following: 

COURTS  AND  LAWS  JUVENILES 

ELEMENTS  OF  OFFENSES  HUMAN  RELATIONS 

CRIMINAL  INVESTIGATION  FIREARMS 


Fire  Service  Training 


Fire  Service  Training  is  designed  to  provide  firemen  the  opportunity  to  gain 
technical  information  and  skill  in  modern  fire  fighting  through  a variety  of 
learning  experiences  and  practical  problems.  The  classes  are  often  taken  directly 
to  the  fireman  through  training  sessions  held  in  local  departments  and  training 
fields  in  the  community.  Among  the  courses  offered  are  the  following: 


INTRODUCTION  TO  FIRE  FIGHTING 
PORTABLE  FIRE  EXTINGUISHERS 
FIRE  STREAM  PRACTICES 
FIRE  APPARATUS  PRACTICES 
FIRE  FIGHTING  PROCEDURES 
SALVAGE  AND  OVERHAUL  PRACTICE 

ARSON  DETECTION 

AMBULANCE  ATTENDANT  TRAINING 


ROPE  PRACTICES 
LADDER  PRACTICES 
HOSE  PRACTICES 
RESCUE  PRACTICES 
FORCIBLE  ENTRY 
PROTECTIVE  BREATHING 
EQUIPMENT 
VENTILATION 
SCHOOL  BUS  EVACUATION 
AND  FIRE  SAFETY 


Hospitality  and  Tourism  Education 

The  hospitality  and  tourist  industry  is  the  third  largest  industry  in  North 
Carolina  and  is  growing  in  economic  importance  to  the  state.  A variety  of  short 
courses  and  training  programs  are  designed  to  contribute  to  the  development  and 
continuing  growth  of  this  important  industry.  Courses  are  aimed  at  training 
service  personnel.  These  courses  are  offered  for  newcomers  to  the  service  field  as 
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well  as  for  those  already  in  the  business  who  want  to  become  more  proficient  in 
their  jobs.  Instruction  is  arranged  and  scheduled  in  accordance  with  the  needs  of 
the  industry.  Courses  are  available  in  the  following  areas: 

COMMERCIAL  FOOD  PREPARATION  AND  SERVICE  TRAVEL  SERVICE 
HOTEL-MOTEL  TRAINING  SCHOOL  FOOD  SERVICE  TRAINING 

Leadership  Training 

The  increasing  complexity  of  American  society  demands  that  greater 
attention  be  given  to  leadership  training.  Leadership  oriented  courses  are 
provided  for  civic,  religious,  professional,  social,  and  other  groups  desiring 
leadership  training.  Among  courses  provided  are  the  following: 

PUBLIC  SPEAKING  CONFERENCES  THAT  WORK 

PARLIAMENTARY  PROCEDURE  DISCUSSION  LEADERSHIP 

PROGRAM  PLANNING  COMMITTEE  ORGANIZATION 


Citizenship  Development 


The  development  of  creative  citizenship  responsive  to  community  potential 
and  problems  is  an  imperative  of  these  times.  Courses  in  citizenship  education 
contribute  to  such  development.  Courses  are  available  in  numerous  subject  areas 
including  the  following: 


AMERICAN  HISTORY 
WORLD  HISTORY 
JOHNSTON  COUNTY  HISTORY 
INTERNATIONAL  AFFAIRS 


NORTH  CAROLINA  HISTORY 
STATE  GOVERNMENT 
SOCIAL  PROBLEMS 
CITY  AND  COUNTY  GOVERNMENT 


BUSINESS  AND  INDUSTRIAL  SERVICE  PROGRAMS 

Johnston  County  Technical  Institute  sponsors  and  promotes  a number  of 
educational  services  which  contribute  to  the  needs  of  new,  expanding  or  existing 
businesses  and  industries  and  to  the  training  needs  of  the  people  in  Johnston 
County.  Many  of  the  programs  do  not  carry  degree  credit.  They  are  designed  to 
fit  organizational  or  individual  needs.  These  programs  are  aimed  at  improving 
available  services  for  placement  of  workers  and  helping  workers  to  adapt  to 
changing  demands  for  skills.  Emphasis  is  placed  on  upgrading  present  industrial 
and  business  employees  and  matching  job  seekers  with  vacancies. 

Supervisory  Development  Training 

Supervisory  Development  Training  Courses  are  designed  for  potential  and 
active  supervisors  who  want  to  prepare  for  more  effective  leadership  and 
advancement.  Courses  are  offered  at  the  Institute  campus  or  in  industrial  plants. 
The  courses  are  flexible  in  terms  of  content  and  meeting  times.  Every  effort  is 
made  to  fit  course  content  to  particular  industrial  or  business  needs.  Emphasis  is 
placed  on  training  individuals  in  supervisory  skills  which  help  reduce  worker 
training  time,  improve  worker  safety  records,  reduce  labor  turnover,  improve 


24 


product  quality,  upgrade  production  records,  and  improve  an  industry's  image. 
Business  Management 

Business  Management  Courses  are  planned  for  individual  s employed  in 
wholesale  and  retail  occupations.  Emphasis  is  placed  on  improving  customer  and 
job  relations,  making  the  best  use  of  advertising,  improving  individual 
personality  and  salesmanship,  developing  oral  communication,  and  training 
individuals  to  function  more  effectively  in  their  respective  occupations. 

Vocational  Inservice  Education 

Non-curriculum  short  courses  are  planned  especially  for  adults  who  desire  to 
update  themselves  in  skilled  and  technical  areas.  Examples  of  areas  in  which 
courses  may  be  planned  are: 

WELDING  CARPENTRY 

ELECTRICAL  WIRING  AGRICULTURAL  TECHNOLOGY 

MASONRY  ELECTRONICS 

AUTOMOTIVE  MECHANICS  SURVEYING 

SMALL  MOTOR  REPAIR 

New  and  Expanding  Industry 

The  major  goal  of  the  New  and  Expanding  Industry  Program  is  to  promote 
the  expansion  of  existing  industries  and  to  assist  in  the  training  of  employees  for 
new  industries  being  established  in  North  Carolina. 

This  program  is  a cooperative  effort  between  the  State  of  North  Carolina 
and  Johnston  County  Technical  Institute. 

Upon  request  from  a new  or  expanding  industry,  Johnston  County 

Technical  Institute  will  provide  a consultant  to  meet  with  industrial  management 
to  plan  a training  program.  Each  training  program  is  individualized  to  meet  the 
firm's  specific  needs.  Approved  training  programs  for  new  and  expanding 
industries  are  funded  by  the  State  of  North  Carolina. 


PROFESSIONAL  INSERVICE  PROGRAMS 

Professional  Inservice  Programs  include  courses  in  Business  Education, 
Health  and  Welfare  Education,  and  Teacher  Education.  Courses  are  offered  at 
the  professional  and  sub-professional  levels.  Some  of  the  courses  to  be  available 
on  the  Institute  campus  will  be  provided  by  senior  colleges  and  universities  and 
will  carry  graduate  level  credit. 

Business  Education 

Courses  in  Business  Education  are  planned  especially  for  adults  who  desire 
business  education  for  personal  or  job-related  purposes.  Among  the  courses 
provided  by  the  institute  are  the  following: 

BEGINNING  TYPING  BUSINESS  CORRESPONDENCE 
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BUSINESS  ENGLISH 
ABC  SHORTHAND 


BOOKKEEPING 


BUSINESS  MATH 
BUSINESS  MACHINES 


Health  and  Welfare  Education 

Health  Education  courses  are  especially  designed  to  contribute  to  the 
improvement  of  health  and  human  welfare  and  provide  opportunities  for  persons 
engaged  in  all  aspects  of  health  services  to  up-date  themselves  in  their 
professions.  Courses  are  available  in  the  following  subject  areas: 

CHRONIC  DISEASES  EMOTIONAL  PROBLEMS 

MENTAL  HEALTH  PHYSICAL  HANDICAPS 

GERIATRICS  AND  GERONTOLOGY  NURSE'S  AIDE  TRAINING 

CHILD  DEVELOPMENT 


Teacher  Education 


Teachers  are  increasingly  seeking  opportunities  for  professional  growth 
through  inservice  education.  The  Institute  cooperates  with  local  school  agencies, 
senior  colleges,  and  the  universities  in  providing  short  courses,  workshop,  and 
courses  for  certificate  renewal  and  professional  growth.  Courses  and  workshops 
are  offered  in  many  subject  areas  such  as  the  following: 


TEACHING  READING 

AUDIO-VISUAL  MATERIALS  AND  METHODS 

PUBLIC  AFFAIRS 
MODERN  MATH 


MENTAL  HEALTH 
COUNSELING 
AND  GUIDANCE 
PHYSICAL  SCIENCE 
SOCIAL  HEALTH 


CULTURAL  ENRICHMENT  PROGRAMS 


Cultural  Enrichment  programs  are  offered  in  Fine  Arts,  Performing  Arts, 
and  Liberal  Arts. 

Fine  Arts  Education 


Fine  Arts  Education  is  designed  to  help  adults  develop  basic  skills,  discover 
and  develop  latent  talents,  and  refine  active  talents  in  art,  music,  and  writing. 
Courses  which  help  students  create  and  develop  an  interest  in  and  an 
appreciation  of  the  fine  arts  heritage  of  our  society  are  also  available.  Fine  Arts 
educational  opportunities  include  the  following: 


PAINTING 

PHOTOGRAPHY 

CERAMICS 

DRAWING 


MUSIC  APPRECIATION 
CREATIVE  WRITING 
HISTORY  OF  ART 
SCULPTURE 


Performing  Arts  Education 

Performing  Arts  Education  provides  an  opportunity  for  adults  to  express 
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their  thoughts,  feelings  and  actions  in  numerous  cultural  activities.  Opportunities 
for  expressive  activities  include  the  following: 

CHORAL  MUSIC  INSTRUMENTAL  MUSIC 

DRAMATICS  CHORUS  AND  QUARTET 

Liberal  Arts  Education 

Liberal  Arts  Education  provides  adults  with  courses  to  widen  horizons  and 
create  new  dimensions  in  thinking  and  acting.  Some  of  the  courses  available  in 
this  area  are  the  following: 

CONVERSATIONAL  SPANISH  SPEED  READING 

AMERICAN  LITERATURE  SOCIOLOGY  OF  THE  SOUTH 


FAMILY  LIFE  PROGRAMS 

Areas  of  study  within  the  Family  Life  Programs  are  Parent  Education, 
Home  Life,  Consumer  Economics,  and  Senior  Citizens  Education. 

Parent  Education 

Parent  Education  is  designed  to  assist  adults  in  interpreting  accepted 
principles  and  in  developing  a keener  insight,  as  well  as  to  contribute  new  ideas 
which  will  improve  their  understanding  of  the  role  of  a parent.  Courses  in  Parent 
Education  include  the  following: 

MODERN  MATH  FOR  PARENTS  CRAFTS  FOR  CHILDREN 

THE  PRE-SCHOOL  CHILD  FAMILY  PLANNING 

Home  Life 

The  Home  Life  program  is  designed  to  help  family  members  take  advantage 
of  the  emerging  opportunities  provided  through  education  to  make  family  life 
more  exciting,  more  enjoyable,  and  more  economical.  Courses  designed  to 
contribute  to  family  life  activities  include  the  following: 

KNITTING  FLOWER  ARRANGING 

INTERIOR  DECORATING  FURNITURE  REFINISHING 

CAKE  DECORATING  UPHOLSTERING 


Consumer  Economics 

The  Consumer  Economics  program  contributes  to  efficient  consumption  of 
the  millions  of  commodities  available  to  the  American  public.  Among  the 
courses  available  are  the  following: 

SURVEY  OF  INSURANCE  INCOME  TAX 

BASIC  ECONOMICS  INVESTMENTS 

Senior  Citizens  Education 

American  citizens  are  living  longer,  retiring  earlier,  and  are  more  active  in 
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their  senior  years  than  ever  before.  Time  is  available  to  participate  in  a variety  of 
learning  experiences  which  may  have  been  prohibited  in  earlier  years.  Among  the 
learning  experiences  provided  especially  for  senior  citizens  are  the  following: 

RETIREMENT  PLANNING  HEALTH  FOR  SENIOR  CITIZENS 

HOME  GARDENING  ARTS  AND  CRAFTS 


COMMUNITY  SERVICE  PROGRAMS 

Johnston  County  Technical  Institute  plans  to  sponsor  and  promote  a 
number  of  community  services  which  contribute  to  the  cultural,  economic,  and 
civic  improvement  of  the  community.  Such  services  may  arise  from  almost  every 
program  area.  Community  service  activities  include  the  following: 

SEMINARS  AND  CONFERENCES  FINE  ARTS  EXHIBITS 

SPEAKER  AND  FORUM  SERIES  MUSICAL  PROGRAMS 

DISCUSSION  GROUPS  COMMUNITY  STUDIES 


PROGRAMMED  INSTRUCTION  LEARNING  LABORATORY 


The  Programmed  Instruction  Learning  Laboratory  provides  an  opportunity 
for  any  interested  adult,  regardless  of  his  educational  background,  to  select 
appropriate  courses  of  study  from  a wide  variety  of  programmed  instruction 
courses  ranging  in  difficulty  from  elementary  school  level  to  college  level. 
Individuals  studying  most  of  these  courses  are  completely  free  to  set  their  own 
study  pace.  Students  who  are  advised  to  complete  phases  of  programs  leading  to 
a high  school  diploma,  or  who  are  required  to  do  remedial  study  in  association 
with  a curriculum,  are  expected  to  show  steady  progress  toward  a predetermined 
objective  of  learning  laboratory  study.  There  are  no  teacher-administered  tests, 
grade  assignments,  or  set  speeds  of  completion  for  most  programmed  instruction 
courses.  Many  courses  are  included  in  each  of  the  following  areas: 


BUSINESS  AND  INDUSTRY 
DATA  PROCESSING 
ENGLISH 

FOREIGN  LANGUAGES 
LEISURE  ACTIVITIES 
HEALTH  AND  SAFETY 


MATHEMATICS 
PSYCHOLOGY 
READING 
RELIGION 
SCIENCE  AND  TECHNOLOGY 
SOCIAL  SCIENCES 
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